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ETI Job Description 

Job title Cleaner  

Responsible to Maintenance Manager 

Responsible for N/A 

 
About ETI 

Since its launch in 1983, Electronic Temperature Instruments Ltd, is a UK award-winning manufacturer 
renowned for its precision digital thermometers and temperature-related instruments. With a focus on 
accuracy and innovation, ETI caters to various industries such as food service and facilities management, 
offering reliable solutions for temperature measurement needs. 

 

About the role 

We are currently looking for an additional individual to join our dedicated evening team of cleaners 

 

Main interactions: 

 Internally – Purchasing, Instrumentation, Production Staff, etc. 
 Externally – Suppliers, Delivery Drivers, etc. 

 

Knowledge and experience: 

  

 

Skills 

 

 

 

 

 

 

 Ideally have proven work experience of working as a cleaner. 

 Highly motivated and able to work on their own or as a team. 

 Able to understand instructions – both written and verbal. 

 Ability to interpret and implement company policies and procedures. 

 Exhibit high standards, initiative, responsibility, and flexibility. 

 Ability to handle heavy equipment and machinery when required. 

 Be physically fit to get the job done. 

 A can-do attitude. 

 Team player – able to work with all areas of the business. 

 Good organisational and time management skills. 
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 Undertake all duties in accordance with ETI Ltd policies. 

 Attend all training when required in order to adhere to mandatory regulations, legislation and best 
practice.  

 Promote the company positively at all times. 

 Adhere to all aspects of confidentiality and Data Protection to ensure compliance with the law. 

 The post holder will be required to undertake such other duties as may be required, therefore, the list of 
duties in this job description should not be regarded as exclusive or exhaustive. 

 The organisation reserves the right to update or amend the job description, from time to time, to reflect 
changes to the role. The post holder will be consulted about any proposed changes. 


